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                                                Equality Policy 

Prime Time is committed to taking positive and proactive steps to ensure that we provide a safe and caring environment, free from discrimination, for everyone in our community. 

Prime Time’s equality procedures aim to help everyone involved in Prime Time to counteract and eliminate both direct and indirect discrimination in decision making, employment practices and service provision and to ensure that our services strive to achieve equality of opportunity for all. 

Prime Time aims to provide a welcoming and caring environment that promotes and reflects cultural and social diversity accessible to all. Prime Time will endeavour to challenge any offensive behaviour, language or attitudes with regard to race, ethnicity, nationality, class, religion and belief, culture, gender, language, sexual orientation, marriage and civil partnerships, gender reassignment, disability, age, pregnancy and maternity. 

Prime Time recognises that achieving the objectives of our equality policy relies on the active involvement of parents/carers. As such, Prime Time will both welcome and encourage parents and carers to get involved in the running and management of Prime Time as a Trustee, and to comment on the effectiveness of its policies and procedures. 

Prime Time will facilitate regular opportunities for consultation with parents/carers about the service that Prime Time provides, as a means of monitoring the effectiveness of the equality policy via surveys and opportunities to meet the Trustees. 

Equality procedures

To realise Prime Time’s objective of creating an environment free from discrimination and welcoming to all, Prime Time will:

· Appoint a member of staff to monitor the implementation of our Equality Policy and procedures. This person will be known as the ENCO co-ordinator. At present this named person is the Manager. 

· Ensure that issues of gender, race, colour, ethnic or national origin, marital status, sexual orientation, gender reassignment, disability including mental health and obesity, caring responsibilities, pregnancy and maternity, religious belief, age, social class, political beliefs, employment status, union membership,   place of residence or whether they are HIV Positive (Human Immunodeficiency Virus) does not inhibit any child and/ or their family from accessing Prime Time’s services wherever reasonably possible. Likewise, any member or possible member of our staff team. It is our policy that no job applicant, employee, trainee, volunteer, member or service user receives less favourable treatment on any of the above issues. 

· Ensure that services are open and available to all parents/carers in the local community. 

· Treat all children and their parents/carers with equal concern and value.

· Have regard for promoting understanding, respect and awareness of diversity and equality issues in planning and implementing Prime Time’s programme of activities.

· Help all children to celebrate and express their cultural and religious identity by providing a wide range of appropriate resources and activities.

· Acknowledge and value equally each child’s individual stage, culture, religion, language, racial background, and family group.

· Actively seek to combat sexism and promote equality for girls and boys, men and women.

· Encourage equality for children with special needs and their families.

· Ensure that activities reflect the diversity of our society, not just our group.

· Encourage children to explore in a positive way the differences and diversity of people ensuring that representation of people are accurate and realistic. 

· Positively challenge stereotypes and assumptions – racist, sexist or concerning disabilities.

· Enable adults with disabilities to take part in our group where it is safe to do so.

· Monitor and observe all children in their play to help us plan and support children’s individual needs as appropriate.

· Ensure that Prime Time’s recruitment policies and procedures are open, fair and non-discriminatory.

· Endeavour to recruit a staff team that reflects the make-up of Prime Time’s local community.

· Ensure that all members of staff are aware of, and understand, the Equality policy as it relates to all aspects of its work. 

· Encourage and support staff to act as positive role models to children by displaying and promoting tolerant and respectful behaviour, language and attitudes and challenging any discriminatory incident.

· Treat seriously any members of staff found to be acting, or have been acting, in a discriminatory way, according to the provisions of Staff Disciplinary Procedures

· Work to fulfil all the legal requirements of the Equality Act 2010, The Children and Families Act 2014, The Special Educational Needs and Disability Code of 
· Practice: 0 to 25 years 2014, Early Years: guide to the 0 to 25 SEND code of practice 2014, Special Educational Needs and Disability Regulations 2014 as amended, The Children’s Act 1989 as amended, The Education Act 1996 as amended, Human Rights 1998 as amended, Working together to safeguard children 2024, The Rehabilitation of Offenders Act 1974 as amended, The Employment Act 2002 and The Counter- Terrorism and Security Act 2015 and the Prevent Duty Guidance 2023. 
Children with English as an additional language
For children whose home language is not English, Prime Time Kids Club will take reasonable steps to provide opportunities for children to develop and use their home language in play and learning, supporting their language development at home.  Likewise, Prime Time Kids Club will ensure children have opportunities to learn and reach a good standard of English. Where a child does not have skills in English Prime Time staff will work with the child’s main educators and parents to establish their skills in their home language so as to ensure any possible language delay is identified. 

The Manager will be responsible for ensuring that the Equality policy is implemented and that its effectiveness is regularly monitored. They will be responsible for ensuring that:

· Staff receive appropriate training

· The Equality policy is consistent with current legislation and guidance. 

· Appropriate action is taken wherever discriminatory behaviour, language or attitude becomes apparent. 

All Prime Time’s policies and procedures will be kept under review to ensure they do not operate in a discriminatory manner or in any way go against its commitment to equality. 

Signed by

Chair/ Vice Chair of Trustees: R STURGESS
Date: 12/3/2025
Manager: H PUGH
Date: 12/3/2025











